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Dear~.

This is in referenceto yourapplicationfor correctionof yournaval record pursuantto the
provisionsof title 10 of the United StatesCode, section1552.

A three-memberpanelof theBoard for Correctionof NavalRecords,sitting in executive
session,consideredyourapplicationon 23 September1999. Your allegationsof errorand
injusticewere reviewedin accordancewith administrativeregulationsandprocedures
applicableto the proceedingsof this Board. Documentarymaterial consideredby the Board
consistedof yourapplication, togetherwith all materialsubmittedin supportthereof,your
naval recordand applicablestatutes,regulationsandpolicies.

After careful and conscientiousconsiderationof theentire record, the Board found that the
evidencesubmittedwasinsufficientto establishthe existenceof probablematerialerroror
injustice.

TheBoard found that you servedon activeduty in the Navy from 23 August 1989 to 27
February1991, whenyou were dischargedbecauseof alcohol abuserehabilitationfailure.
As alcohol abuseis not a ratablecondition under lawsadministeredby the Departmentof the
Navy, and asyou did not sufferfrom anyotherconditionwhich renderedyou unfit to
performthedutiesof your office, grade,rank or ratingby reasonof physicaldisability, the
Board wasunableto recommendany correctiveaction in yourcase. Accordingly, your
applicationhasbeendenied. The namesandvotesof the membersof the panelwill be
furnishedupon request.

It is regrettedthat thecircumstancesof your casearesuchthat favorableactioncannotbe
taken. You areentitled to havethe Board reconsiderits decisionupon submissionof new
and materialevidenceor othermatternot previouslyconsideredby theBoard. In this
regard,it is importantto keepin mind that a presumptionof regularityattachesto all official



records. Consequently,whenapplying for a correctionof an official navalrecord, the
burden is on the applicantto demonstratethe existenceof probablematerialerroror
injustice.

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector


